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a message
from the principal
A

fter several years of ambiguity and disruption to the 
educational program at Redfern Jarjum College, it gives 
me great joy to report that the 2022 school year was 

one characterised by stability and routine. During this year, we 
enjoyed the opportunity to recommence our engagement with 
the wider community by involving students in offsite cultural 
excursions, indigenous dance performances, and our much-
loved weekly Community Lunch.

Over the course of the year, we were pleased to see our student 
enrolments increase to reach our cap of 25 students across 
three composite classes: Junior (Early Stage 1/Stage 1), Middle 
(Stage 2) and Senior Class (Stage 3). Whilst mandatory isolation 
periods for illness did impact our student’s attendance across 
the year, our daily attendance remained strong.

Our Junior Class was led by Classroom Teacher Sophie Ervasti, 
who is in her second year of service at Jarjum. Throughout 
the year, she successfully fostered a learning environment that 

helped each student recognise themself as a learner with the 
capacity to achieve great success. Our Middle Class was led 
by Classroom Teacher Marianne Rogan who is in her third 
year of service at the College. Over the course of the year, she 
remained committed to delivering a dynamic and engaging 
learning experience that continued to build on each student’s 
literacy and numeracy foundations. Our Senior Class was led 
by Classroom Teacher Tina Brayan who is in her fifth year of 
service. Across the year, she fostered an environment that 
promoted independent learning and risk taking by her students. 
Additionally, through the embedment of a weekly homework 
program, students develop a sense of accountability.

An essential component of the educational model at RJC is the 
low student-to-teacher ratio. In 2022, the college employed 
two new Teaching Assistants; Pania Brown and Dana Cubrilo, 
who alongside Michelle McGrath and Raylene Carroll played an 
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important support role across the three classes. Additionally, 
in the second half of 2022, the College employed a Speech 
Therapist for the first time. In this role, Talia Silberstein provided 
essential intervention for students experiencing challenges with 
articulation, fluency, and receptive language. Also during the 
second half of 2022, Andrea Adidi accepted the role of Cultural 
Partnerships Coordinator in addition to her teaching assistant 
position. She was supported in this role by Les Cain.

Care for each individual student’s wellbeing, and that of 
their family, is central to our Ignatian way of proceeding and 
essential in the College’s commitment to student growth and 
enrichment. Deputy Principal Chris Barker, and Pastoral Care 
Coordinator Gayl Hardaker were influential in the College’s 
capacity to deliver a rigorous and responsive academic 
program alongside a broad and balanced nutrition program. 
The College continued to offer a comprehensive wraparound 
health service, particularly evident in our monthly Paediatric 
Clinic with Dr Yvette Vella.

Our experience with transitioning students from Jarjum to 
secondary school has proven most successful when a strong 
partnership exists between RJC and the family. In 2022, we 
were so proud to see four Year 6 students graduate from 
our college and offer thanks to our School Administrator and 
Family Support Worker Anne McDermott for the significant role 
she played in supporting them and their families during this 
period of change.

A reflection of the College’s capacity to deliver a successful 
model of education was demonstrated by a request for RJC 
to partner with the NSW Advocate for Children and Young 
People (ACYP). This involved our staff and students in a 
number of initiatives of the Office of the Children’s Guardian 
(OCG), including forming part of a consultative group that 
co-authored an Indigenous set of books in the SAFE series, 
books designed to teach protective strategies to 4-7 year olds, 
as well as featuring in the filming of several videos exemplifying 
implementation of the Child Safe Standards. These 
opportunities will contribute to an increased awareness of the 
College and promote our approach and build our reputation as 
a model school for achieving improved learning outcomes for 
Indigenous students.

I would like to acknowledge the service of my predecessor, Matt 
Smith, whose leadership of Jarjum over the last five years has 
left the College in a position of great strength. In the next five 
years, I will endeavour to build on the strong academic, pastoral 
and spiritual direction that he established during his tenure.

Katherine Zerounian 
Principal

Care for each individual student’s wellbeing, and that of their 
family, is central to our Ignatian way of proceeding and essential in 

the College’s commitment to student growth and enrichment.
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a message from the  
chair of the board
2

022 was a year of further growth and development for 
our school as we left the worst of the Covid-19 pandemic 
disruptions behind us. It was wonderful to see our staff 

and community working together and supporting each other 
throughout this difficult period. Many thanks to all involved.

At the time of writing this report, we are currently at maximum 
capacity with 25 students enrolled at Jarjum, as well as 
enjoying an average daily attendance of more than 90%. 
This is only made possible by the support and esteem the 
school receives from the local First Nations community, referral 
schools and agencies. Towards the end of 2022, we moved 
into a new era of the school’s leadership with Matt Smith 
handing over the role of Principal to Kath Zerounian. During 
Term Four, Kath, Matt and our Deputy Principal, Chris Barker, 
worked closely together to ensure our delivery on enrolment 
referrals and resource sharing for our cultural, clinical, and 
educational programs carried through into 2023 school year.

With respect to our Board of Directors, in 2022 we welcomed 
two new Indigenous leaders, Chloe Wighton and Mark Heiss. 
In the short time they have been with us they have made 
important contributions towards strengthening our governance 
and community connections. Additionally, I can also report that 

Tracey Malloy has agreed to extend her role on the Board for 
another 3 years as a Director of Jarjum.

The Board is continuing to work on its Statement of Strategic 
Intent which was initially proposed during 2022 to focus 
Jarjum’s direction over the next five years. Moving into 2023 
Kath and her executive team have identified School Goals for 
the year ahead by defining five key areas which are directly 
aligned to the Board’s Strategic Intent document:

• Identity and Mission – developing the Catholic and Jesuit 
identity of the College, whilst remaining culturally attuned 
and locally responsive

• Teaching and Learning – improving student literacy

• Community – supporting our community through best 
practice communication

• Cura Personalis – maintaining safe and respectful learning 
environments and relationships

• Resource, Risk management and Environment – 
providing a safe and sustainable environment
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I would like to acknowledge the community and staff of St 
Aloysius College for their continuing support of Jarjum. Along 
with our Company Secretary, Erica Blythe, I wish to call out 
Therese Beikpour and Jotika Chand for their diligence in 
assisting Jarjum with their ongoing administrative and financial 
expertise. Many thanks also to the Chair and Principal of St 
Aloysius, Michael Morgan and Mark Tannock respectively, for 
their continued support of our work. We would also like to 
recognise the staff and community of Saint Ignatius’ College, 
Riverview for their strong support of our fund-raising efforts 
and day to day operations.

With respect to fund raising, we continue to be graced by 
many existing and new supporters of our work. The past year 
has blessed us with a large multiple year commitment from the 
Allan & Gill Gray Foundation as well as a large bequest from 
the estate of one of our recently deceased supporters, Jane 
Mary Raper. Many thanks to these and all our other generous 
donors who help support our work.

I would also like to thank the Provincial of the Society of Jesus 
in Australia, Fr Quyen Vu SJ, for his championing of our ministry 
at Jarjum and to acknowledge the wonderful commitment our 
Jesuit Education Australia representative, Nicki Patten, makes to 
ensuring that Jarjum continues to thrive.

As ever, I welcome all feedback from the school community.

John Allen 
Chair, Redfern Jarjum College Board

At the time of writing this report, we are currently at maximum 
capacity with 25 students enrolled at Jarjum, as well as enjoying 

an average daily attendance of more than 90%. 
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contextual information
about the school
Mission Statement
The Company’s mission is to educate urban Aboriginal 
children who are not participating or coping in mainstream 
primary schools as a result of their poverty and domestic 
circumstances. It will serve boys and girls aged between 4 and 
13 from Kindergarten to Year 6 and fees will not be charged 
for tuition. The aims are to, among other things, alleviate the 
social, emotional, behavioural and health disadvantages of 
Aboriginal children so that they can return to mainstream 
schooling, and to provide opportunities for them to pursue 
secondary education. 

In partnership with their community, the growth of the children 
in the school will be intensive and holistic. With a low student-
to-teacher ratio, care of the individual student will be at its 
heart. It will provide a culturally attuned and locally-responsive 

approach to meet each child’s individual needs through social, 
physical, spiritual, academic and emotional engagement with 
the child. 

The Company will focus on the educational foundations of 
literacy and numeracy, along with building each child’s self-
concept and self-worth. The school day will include transport 
to school, before school care, washing facilities and clothing, 
meals, health checks and after school activities. A key feature 
will be community development with parents and carers 
through opportunities to participate in school activities such 
as meal preparation, sharing stories, dance, art, literacy and 
numeracy activities, and regular gatherings.
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About Jarjum
Redfern Jarjum College provides a holistic education program 
that supports all aspects of a child’s development. Jarjum 
has an identity that reflects education in the Ignatian tradition 
and at the same time acknowledges the deep connection of 
Aboriginal and Torres Strait Islander people to land through an 
expression of Indigenous spirituality.

The College provides a full-service model including a number 
of wraparound services which include:

• The provision of school uniforms

• A nutrition program providing breakfast, morning tea, lunch 
and afternoon tea

• Transport for students to and from school on the College bus

• Support for families to access educational and health 
services including a paediatrician and speech therapist.

• Coordinating medical support through facilitating access to 
the Aboriginal Medical Service, Paediatric appointments, 
dental and optical assessments, and other medical services 
where required.

• Provision of fluoride dental treatment through partnership 
with the Poche Centre for Aboriginal Health

• Mentoring partnerships with SEDA College, Waverly College, 
Newington College and Tribal Warrio

Jarjum offers a comprehensive cultural and pastoral care 
program working in close partnership with:

• The Art Gallery of NSW

• Sydney Theatre Company

• The Aboriginal Catholic Ministry

• Indigigrow

• Tribal Warrior

• SOUTHS CARES

• The Cardoner Network

• Plant a Promise

• Carriageworks
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academic program
R

edfern Jarjum College has been granted status as a 
Special Assistance School (SAS) through the NESA 
registration process. The school offers an individualised 

academic program to students that is responsive to their 
circumstances, identifying the appropriate level of challenge 
and achievement for each child.

A key aspect of the academic program at Jarjum is the 
provision, review and implementation of a Personalised 
Learning Plan (PLP) for each student. These are known as 
‘About Me’ profiles. The template was co-constructed with 
clinicians from Northcott to ensure the consistent application of 
trauma-informed practice at the College.

As a SAS school, the College has been granted an exemption 
from publishing achievement data related to standardised 
testing such as NAPLAN.

The 2022 school year was the second academic year since 
the commencement of the whole school MultiLit program. 
This has seen a marked increase in the number of students 
on mainstream spelling programs with training and staffing 
allowing ongoing differentiation and support based on 
identified student need.

Other features of the academic program include:

• Embedded Aboriginal culture and Ignatian Spirituality

• Skills development – enriched through intensive and 
individual behaviour management strategies

• Education experiences beyond the curriculum requirements

• Continued engagement in Literacy & Numeracy Action Plan 
beyond 2021

• Extensive experiential learning through excursions, 
workshops, guest artists and experts, using the outside 
classroom concept for extending the learning experience

• Curriculum modifications, to cater for individual needs

• Volunteer support

• Transitioning to High School support

• Regular intervention session with speech therapist when 
required
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Reporting student achievement
School reports are written and presented to carers twice 
a year. Semester One reports are followed by parent and 
teacher interviews. This detailed discussion about the 
achievements and concerns for each child is more than 
sharing information; it is another opportunity to build 
relationships and a sense of community.

Carers are guided through the different assessments, so they 
understand how the curriculum and individual programs relate 
to each of their children, this also includes work samples and 
evaluations. In Semester Two the report is a detailed summary 
of the child’s progress throughout the year. An interview is 
conducted for the carers of children who are transitioning on to 
other schools.

School reports indicate a child’s achievement against the 
syllabus outcomes that apply to their age and stage. The 
reports also indicate students’ achievement on a Stage 
continuum, in the cases where student achievement is one 
or more stages below or above the expectation for their 
chronological age.

From the end of 2022 the College Executive sought to broaden 
our assessment regime. Reading fluency using the WARP/
WARL assessments commenced in 2022 and, in consultation 
with RJC speech therapist, literacy assessment will move away 
from simply testing phonemic awareness and knowledge (CC2) 
to assessing reading comprehension and fluency. Individual 
program placement testing, in Macq- or Mini-Lit, for identified 
students will continue to determine support needs.

The College commenced assessment of students in 
Mathematics from years 2-6 in 2022. Utilising an online 
assessment instrument from the Australian Council of 
Educational Research (ACER), the Progressive Achievement 
Test (PAT), with the aim of tracking student progress and 
identifying areas of individual student strengths and needs 
and to potentially provide direction for further staff training in 
numeracy support.

Carers are guided through the different assessments, so they 
understand how the curriculum and individual programs relate to 

each of their children.
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school policies
I

n 2022, Redfern Jarjum College has continued to review and 
update its policies, procedures and guideline in adherence 
with the requirement of the Education Act 1990. To ensure 

a safe and supportive environment for all students, staff and 
parents, these polices have remained an important point of 
reference when the planning of daily operations of the College 
and off-site activities. Staff have dedicated time during their 
professional learning days this year to complete online training 
modules through Compli Learning to ensure expectations of 
acceptable practices are understood.

Redfern Jarjum College has made changes to the following 
policies in 2022 that are published on the College website – 
Click to view

• Child Protection Policy
All children and young people have the right to be protected 
from abuse, maltreatment, and harm. Redfern Jarjum College 
is committed to providing a safe environment for all its 
students. Redfern Jarjum’s comprehensive Child Protection 
Policy and Procedures has been designed to ensure 
compliance with child protection laws and regulations in NSW.

• Complaints and Grievances 
Redfern Jarjum College welcomes feedback from all members 
of the school community and takes all complaints or concerns 
that may be raised seriously. The Complaints Handling Policy 
and Procedures are designed to assist you to understand how 
to make a complaint.

• Student Discipline
Discipline is necessary to ensure the safety and welfare of all 
our students, teachers, and staff and to provide a conducive 
learning environment. The Student Discipline Policy and its 
Procedures are part of the framework through which Redfern 
Jarjum College manages student discipline.

• Unlawful Discrimination, Harassment and Bullying  
  Statement
Redfern Jarjum College expects all staff members to treat each 
other and other people with whom they come into contact 
as representatives of Redfern Jarjum College with respect 
and courtesy. The purpose of this statement is to clarify the 
procedures in place to deal with workplace complaints relating 
to discrimination, harassment and bullying.

• Enrolment Policy

• Duty of Care

• Staff Code of Conduct

• Social Networking Policy

• Whistleblower Policy

These policy documents have been written with the support 
of the Association of Independent Schools and formed part of 
the submission to NESA for Registration and Accreditation in 
2018/19.

All of these documents can be viewed on our College website 
with the link to the website Policies and guidelines – REDFERN 
JARJUM COLLEGE (rjc.nsw.edu.au)
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school determined
improvement targets
I

n May 2022 the College engaged Houston Group to lead 
a consideration of the Strategic Priorities for Jarjum into 
the next 3-5 years phase of the College’s operation. A key 

element of this was a discussion of the barriers faced by the 
College in executing its mission. The Board identified the 
following barriers to success.

• Credibility and community perception – Some in the 
community still perceive Jarjum as a behaviour school or “a 
school for naughty kids.”

• Understanding the next phase of the evolution of the College 
– Jarjum has evolved over time and there have been calls 
for the College to grow in order to overcome some of the 
limitations of scale and in order to reach more families in the 
community.

• Achieving funding sustainability – Government funding only 
accounts for approximately 75% of the overall operational 
running costs of the College and these funds are dependent 
on enrolments. The College is financially vulnerable to shifts 
in enrolment numbers from year to year.

• Relationship complexity – The experience of First Nations 
people in the area is extremely diverse. The fact that Jarjum is 
not an Indigenous owned and operated organization presents 
a challenge in engaging with some community partners.

The Board discussed the following opportunities for Jarjum in 
the next 3-5 year phase.

• Jarjum as a Centre of excellence for Indigenous Education

• An RJC High School

• A comprehensive strategic partnerships plan

• New funding channels

• Celebrating success and sharing (academic) outcomes

• Enhancing community contribution, consultation and 
connection

• Increasing accessibility

• Increasing space and service offerings

The Board used the following five tenets of Jesuit discernment 
to consider the opportunities listed above:

• Encouraging an authentic Faith in the Jesuit tradition

• Providing care of the individual (cura personalis)

• Wisely stewarding our God-given resources and environment

• Fostering our sense of community (accompaniment)

• Delivering excellence in teaching and learning
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Strategic Priorities July 2022 to 
June 2025
Participants were asked to apply these to the opportunities 
to help identify which of them best fit the Jesuit Mission. The 
outcomes of the discernment are as follows.

• There was a strong overall sense of the need to consolidate 
the gains that have been made and better understand and 
articulate the educational and operational model in order 
to design ways to measure, record and report on student 
progress and prove our success.

• Based on the above outcome it was felt that RJC could 
become a Centre of Excellence in Indigenous Education. 
This would raise the profile and reputation of the school and 
would be a foundational step in broadening our influence 
and growing the school.

• A further aim was to become financially self-sustaining. By 
establishing a ‘future fund’ the College would be less reliant 
on annual fundraising to fill the void between enrolment-
based funding and operational costs.

• Whilst considering the limitations of the existing site, 
including effectively capping enrolment numbers and 
opportunities for growth and no playground, it was felt that 
the College could explore access to nearby sites as a means 
of increasing available space.

• The articulation of a comprehensive enrolment policy was 
identified as a key short-term goal. This policy will consider, 
amongst other things:

- The dignity of each child and their family, regardless of 
personal circumstance

- The College’s commitment to serve students experiencing 
the most acute need

- The tiered support model at RJC and a recognition of the 
fluidity of student learning/behaviour profiles over time

- The necessity to continually review the capacity of the 
College to accept new enrolments, particularly in  
relation to the availability of necessary resources to meet 
student needs

• The development of a comprehensive suite of data to 
measure student progress in a holistic way emerged as an 
immediate priority. This will provide evidence to inform the 
implementation and future development of the College’s 
strategic intent and to ensure adherence with the College 
Mission. This data and assessment program will:

- Have the Ignatian Pedagogical Paradigm at its heart

- Measure both academic and wellbeing outcomes

- Include social/qualitative measures

- Apply a ‘theory of change’ methodology to build an 
understanding of outcomes and causation, assisting in the 
construction of a profile of ‘the Jarjum Graduate’

- Where appropriate, involve collaboration with other  
Jesuit ministries
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initiatives promoting
respect and responsibility
R

edfern Jarjum College promotes respect and 
responsibility in relationships through the following 
initiatives:

• Morning Gathering – Each morning the whole College 
gathers in the school to commence the day with the 
Acknowledgement of Country, school prayer and welcome. 
Visitors are welcomed and introduced and given an 
opportunity to share something about themselves. The 
principal sets a theme for the week each Monday to 
articulate and promote a key value in the school. Students 
have an opportunity to have a voice at Gathering, raising 
concerns, or making suggestions. Teachers have an 
opportunity to outline the plan for the day or to share 
students’ work with the community. At Gathering each 
morning, students also participate in ‘Celebrating Us’, 
an opportunity to recognize their peers for achievements 
throughout the week. These initiatives are intended to 
provide a structured activity through which respectful and 
responsible behaviour are modelled.

• Cultural Partnerships – The College has engaged in 
partnerships with a number of agencies to promote and 
support cultural connectedness and responsibility. This 
includes partnerships with community groups, museums, 
galleries and gardens. Through these partnerships, students 
and staff gain exposure to cultural knowledge sharing and 
develop respect and understanding for Indigenous culture.

• Staffing – RJC employs a Cultural Partnerships Coordinator 
to support respectful and responsible relationships with 
families. The College also engages cultural mentors to work 
alongside teachers to support the provision of First Nations 
perspectives in the curriculum. Additionally, the College staff 
regularly participate in Cultural Competence Training to help 
promote respect and responsibility. As part of the Jarjum 
RAP commitment, staff will participate in at least two Cultural 
Competence learning experiences each year.

• Policies – The College has implemented a range of policies 
to promote respectful and responsible behaviour. These 
include the Staff Code of Conduct, and the Unlawful 
Harassment and Bullying Statement.
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• Community Advisory Council – As a way to incorporate 
community perspectives in decision making, the College 
has formed a community council as an advisory body. The 
Community Council includes parents, community elders, 
local police, community partners and a staff representative.

• The ‘Deadlies’ – Jarjum employs a merit system based 
on the concept of being ‘deadly’, an expression within the 
Indigenous community which has come to mean excellent. 

The Deadlies at Jarjum celebrate the four Cs, expressions 
of human excellence well known within Jesuit ministries: 
Commitment, Competence, Compassion and Conscience. 
Students who demonstrate these qualities on a consistent 
basis are recognized and rewarded at the end of each week 
to encourage behaviour characterized by respect  
and responsibility.

The Deadlies at Jarjum celebrate the four Cs, expressions 
of human excellence well known within Jesuit ministries: 

Commitment, Competence, Compassion and Conscience. 
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parent, student and
teacher satisfaction
R

edfern Jarjum College encourages parental engagement 
through regular invitations for parent participation in 
school activities. Each Thursday, the College hosts a 

Communty Lunch to which parents are invited. This opens a 
line of communication between parents and College staff and 
allows the College to discuss issues with parents as they arise. 
Parents are also encouraged to visit classrooms, meet with 
teachers and to provide feedback about their son or daughter’s 
experience at Jarjum. Additionally, the College employs a 
Cultural Partnerships Coordinator who plays an important role 
in maintaining open communication with parents and carers. 
During 2022, there was an increase in the demand for family 
casework and support, partially due to the graduation of four 
students from Jarjum to secondary school. The Family Support 
worker played an important role in supporting these families.

Students are offered an opportunity each morning in Gathering 
to share their feelings and express their hopes and dreams for 
the school. With small class sizes, and small teacher to student 

ratios, students also have regular opportunities to express 
concerns to caring adults in the school community. The College 
encourages the development of relationships between students 
and all members of the College staff to ensure that students 
always have someone they can speak with.

Staff participate in annual Review and Development meetings. 
These meetings provide an opportunity for teachers to both 
give and receive feedback. Staff meetings on Thursday 
afternoons as well as regular professional development days, 
also promote open communication between staff and the 
College leadership. Additionally, the Chair of the Board and the 
Principal offer opportunities for staff to contact them directly 
should they have any concerns.

In 2022, as a way of gathering feedback, the College launched 
the Parent and Community Survey and a Student Survey. The 
results gathered offered important feedback which was used 
to direct planning for the 2023 school year.
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workforce composition
Fulltime Staff	 8

Part-time Staff	 9

Workforce Composition, including Indigenous

Staff Composition	 Number of Staff

Indigenous Australian	 3

Other	 14

Workforce Composition, by gender

Staff Composition	 Number of Staff

Male	 3

Female	 14

Redfern Jarjum College currently has the following staffing 
structure:

• Principal

• Deputy Principal

• School Administrator

• Family Support Worker

• Pastoral Care and Volunteer Coordinator

• 3 Teachers

• 1 Speech Therapist

• 4.0 FTE Teaching Assistants

• 1 Cultural Partnerships Coordinator

• Bus Drivers

Teaching Standards

Category	 Number of Teachers

(i) having teacher education qualifications from a higher education institution within Australia or as recognised within 	 6 
the National Office of Overseas Skills Recognition (AEI-NOOSR) guidelines

(ii) having a bachelor degree from a higher education institution within Australia or one recognised within the 	 0 
AEI-NOOSR guidelines but lack formal teacher education qualifications

(iii) not having qualifications described in (i) and (ii) but having relevant successful teaching experience or a	 0 
ppropriate knowledge relevant to the teaching context. Such teachers must have been employed to ‘teach’  
in NSW before 1 October 2004 (either on a permanent, casual or temporary basis) and as a ‘teacher’ during  
the last five (5) years in a permanent, casual or temporary capacity.
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teacher professional
learning and accreditation
Teacher Accreditation Status

Category	 Number of Teachers

Conditional	 0

Provisional	 1

Proficient Teacher	 5

Highly Accomplished or Lead	 0

Staff at Redfern Jarjum College participate in a program of 
continuous professional learning. The following professional 
learning opportunities have been conducted in this reporting 
year as whole staff initiatives:

• Child Protection

• Advanced Child Protection Workshop

• Proactive Approach to Safe Incident Intervention (PASII) 
principles

• Duty of Care

• Jesuit Province Code of Conduct Training

• Fire Evacuation and safety planning

• Lockdown and emergency response training

• Aboriginal and Torres Strait Islander Cultural Competence 
Training

• Crossing Cultures Hidden Histories

• CompliLearn Modules on:

- Privacy

- WHS

- Discrimination, Harassment and Bullying

- Complaints Handling
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student attendance
Student Attendance and management of  
non-attendance

Semester	 Attendance

Term 1	 88%

Term 2	 90%

Term 3	 88%

Term 4	 84%

The College runs two bus services to support maximum 
student attendance. The College bus run begins at 7.00am 
each day and arrives at school at approximately 8.30am each 
morning. The buses collecting students from Marrickville, 
Ashfield, Summer Hill, Waterloo, Pyrmont, Glebe, Alexandria, 
Woolloomooloo and Redfern. To facilitate this service, two 
bus drivers have been employed each day from 7.00am until 
9.00am and again between 3.00pm and 5.00pm.

For students who live within walking distance from the College, 
staff will run a ‘walking bus’ to their homes to accompany 
them to school.

The school communicates information to parents and students 
regarding attendance requirements and the consequences of 
unsatisfactory attendance in the student enrolment pack. The 
school uses Salesforce to register daily attendance and has 
effective measures in place to monitor and follow up absences. 
In circumstances where a student’s learning is impacted due to 
poor attendance, a consultation with the principal, parent/carer 
and teacher and other staff specialists is had where specific 
and measurable goals regarding attendance are agreed upon 
and implemented.
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summary
financial information

2022 Income

l Private Income 43%

l State Recurrent Grants 10%

l Commonwealth Recurrent Grants 47%

2022 Expenditure

l Salaries, Allowances & Related Expenses 70%

l Non Salary Expenses 30%

43%
10%
47%

70%
30%

43%
10%
47%

70%
30%

43%

10%

70%47%
30%
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