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Redfern Jarjum College Annual Report 2025

A Message from
the Chair of
The Board
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CHAIR, REDFERN JARJUM
COLLEGE BOARD

‘ ‘ Thank you to our students,
families, staff, volunteers,

donors and partners. Your
commitment, generosity and
belief in our young people
make our work possible.

ngeﬂw.

After just 18 months as chair of Redfern Jarjum College, | have
certainly been graced with a deeply rewarding experience,
assisted in my journey by the many ‘friends’ of the College,
particularly Fr Ross Jones, our Rector; Katherine Zerounian,
our principal; and fellow Board members. For those like me
who have had the privilege of visiting the College, it is a
place where Ignatian education is in action. In part, this is
evident in a welcoming community and an obvious, rich
personal concern for the whole life of each student in a safe
and loving environment.

2025 was our largest cohort to date at the College, which,
given our budget constraints, was a marvellous achievement.
While being larger is not what the College is aiming for,

it is important that we help as many Indigenous families as
practically possible. Attendance rates have been at their
highest, with improvements in NAPLAN results and strong

gains in literacy and numeracy.

2025 was also a year of renewal and consolidation, with
four new Directors joining the Board, an important step in
refreshing and renewing our leadership. The Board will be
looking to renew our strategic plan in 2026. However, in the
meantime, the major focus has been on embedding and
implementing our current plan.

Strong financial management supports our sustainability.
Thanks to the ongoing generosity of supporters, we continue

to maintain a healthy cash position.

| extend my sincere thanks and gratitude to our generous
donors, corporate partners, Catholic schools, parishes and
community organisations whose support transforms the
lives of our students.

As always, | am inspired daily by the commitment of our
dedicated staff and the amazing resilience and spirit of
our young people.

As | prepare to hand over the chairing of the Board to
my successor in August, | do so with complete confidence
and optimism for the continued growth and impact of our

wonderful College.

As always, | welcome all feedback from the school community.

Jebr W Jlcor

CHAIR, REDFERN JARJUM COLLEGE BOARD




A message from the
Principal

As | reflect on 2025, | am filled with immense pride in our Jarjums and deep gratitude
for the families, staff, volunteers, partners, and community members who continue to
walk alongside us in our shared mission. This year has been one of growth,
achievement, and belonging, as we have continued to nurture each student's
academic, social, emotional, cultural, and spiritual development.

One of the most powerful moments of the year came during our final morning yarning
circle, when every student and staff member shared their proudest achievement of
2025. Their reflections revealed far more than individual accomplishments; they spoke
of perseverance, resilience, friendship, courage, and growth. These moments captured
the essence of our school community and reflected our commitment to cura personalis
—care for the whole person.

Throughout the year, our students demonstrated that learning is not simply about
academic achievement but about developing confidence, identity, and a sense of
responsibility to others. As Uncle Les McLeod reminded us during Aboriginal Language
Week, education is about who you walk with, who you listen to, and how you grow
together. These values align strongly with our Ignatian identity and were evident in the
way our students supported one another and embraced opportunities for learning and
leadership.

We were pleased to maintain a stable enrolment of 25 students across four composite
classes:

Junior Yellow (Early Stage 1) - Sophie Ervasti and Ellen Butler

Junior Red (Stage 1) - Ebony Carberry and Maria Poletto

Middle (Stage 2) - Marianne Rogan

Senior (Stage 3) - Tina Brayan

The year was marked by many significant achievements and milestones, including:
17 Yellow Hats awarded to students who achieved attendance rates above 90%
More than 4,000 student journeys have been completed safely on our school buses
Our inaugural Jarjum Cross Country Carnival

Participation in our first interschool debate against OLMC

The financial support of 7 committed Gamaradas, including schools, corporates,
parishes, and foundations

Thirty-seven creative writing workshops delivered through our partnership with Story
Factory

Strong literacy growth, with the majority of students achieving the Strong proficiency
category in NAPLAN Writing

Sixty-five Deadlies awards presented at weekly assemblies, recognising student
achievement and growth

Forty-one birthday cakes lovingly baked by Barb for students and staff, reflecting the
strong sense of care and community that defines Redfern Jarjum College

One of the highlights of the year was the development of our school song. Working
alongside Aunty Kerry and Aunty Evie from Burrundi Theatre, students collaborated to
write lyrics that reflected their experiences, aspirations, and pride in their school
community. The process required deep listening, creativity, teamwork, and reflection.
The song embodies our motto, Gili—to shine—and celebrates both our cultural identity
and Ignatian values. It was a moving moment to see our students perform the



completed song at our Year 6 Graduation, singing in both English and Sydney
Aboriginal language as they closed the ceremony with pride and confidence.

As we look back on 2025, we celebrate not only what our students have achieved but
also who they are becoming. They continue to demonstrate courage, compassion,
curiosity, and a strong sense of identity. Together with our families and community
partners, we remain committed to ensuring that every Jarjum is known, valued, and
supported to flourish.

| thank our dedicated staff, families, Board members, volunteers, donors, and
Gamaradas for their ongoing commitment to our students and to the mission of
Redfern Jarjum College. Through our collective efforts, our young people continue to
shine brightly and inspire us all.

Kath Zerounian
Principal

Katherine Zerounian

Principal



Contextual Information about the School

Our Context

Redfern Jarjum College is a Catholic primary school owned by the Jesuits and operates
under the authority of the Provincial of the Society of Jesus (Australia), with governance
oversight provided by Jesuit Education Australasia (JEA) on behalf of the Province. The
College acknowledges the Gadigal people of the Eora Nation as the Traditional
Custodians of the land on which the school is situated and pays respect to Elders past,
present and emerging.

Founded in 2013, Redfern Jarjum College was established in response to the
educational needs of Aboriginal and Torres Strait Islander children who were
disengaged from schooling or experiencing repeated exclusion from mainstream
educational settings. Through its commitment to personalised learning and wellbeing,
the College quickly became recognised for its expertise in supporting students with
complex educational and social needs.

Over the past thirteen years, the College has continued to grow and evolve. While
originally designed as a short-term intervention program supporting students to
re-engage with education and transition back to mainstream schools, Jarjum has
developed into a thriving community school. Today, students are able to undertake
their full primary education from Kindergarten to Year 6 within a culturally responsive
environment that nurtures learning, wellbeing, identity and belonging.

As Redfern Jarjum College looks towards the future, it remains committed to providing
a high-quality education that enables every child to flourish. Guided by its motto, Gili
-meaning "to shine" - the College seeks to create opportunities for all students to grow
in confidence, achieve success, and realise their potential as learners, leaders and

members of their community.



Our Purpose and Objectives

Redfern Jarjum College is committed to creating opportunities for Aboriginal and Torres
Strait Islander children to thrive by providing a nurturing and culturally responsive
learning environment. The College seeks to support the whole child through a holistic
approach that attends to their educational, social, emotional, spiritual, behavioural,
and health needs, while valuing and celebrating Aboriginal and Torres Strait Islander
culture, identity, voice, and community partnerships.

As a Jesuit-owned Catholic primary school, Redfern Jarjum College operates under the
authority of the Provincial of the Society of Jesus (Australia), with governance oversight
provided through Jesuit Education Australia. Grounded in the Ignatian tradition, the
College draws inspiration from the call to "find God in all things" and seeks to foster
reflection, compassion, and service. This tradition is enriched by Aboriginal ways of
knowing, being, and doing, which deepen our understanding of spirituality, connection,
and the sacred.

Our Vision

At Redfern Jarjum College, we aspire to nurture young people who are confident in their
abilities, guided by strong values, and committed to making a positive contribution to
their communities. Our goal is for every student to leave the College equipped with the
knowledge, skills, compassion, and self-belief to pursue their aspirations, while
maintaining a deep connection to and pride in their Aboriginal and Torres Strait
Islander identity and culture.

This vision is informed by and contributes to the broader educational aspirations for
Aboriginal and Torres Strait Islander children and young people across Australia. In
particular, the College's work is aligned with the priorities and goals outlined in the
Alice Springs (Mparntwe) Education Declaration, the National Aboriginal and Torres
Strait Islander Education Strategy, and the Catholic Schools NSW Aboriginal Education
Strategy.

Our Educational Approach

The educational philosophy of Redfern Jarjum College is grounded in the Jesuit value of
cura personalis, or care for the whole person. This commitment is reflected in the
College's approach to supporting each student's unique academic, social, emotional,
physical, spiritual, and cultural development. Through a model that is both culturally
responsive and tailored to the local community, students are provided with the
individualised support they need to thrive.

Teaching and learning at Jarjum are informed by the Ignatian Pedagogical Paradigm
(IPP), which emphasises the interconnected processes of Experience, Reflection, and
Action. This approach encourages students to engage deeply with their learning, think
critically about their experiences, and respond with purpose and compassion. The
framework shapes not only classroom practice but also the development of confident,



reflective, and socially responsible young people.

A strong emphasis is placed on building foundational literacy and numeracy skills while
fostering each student's confidence, identity, and sense of belonging. Small class sizes
and a high staff-to-student ratio enable teachers to provide targeted instruction and
personalised support that responds to individual learning needs.

Recognising that student wellbeing and learning are influenced by a range of factors
beyond the classroom, the College adopts a holistic, community-centred approach.
Families are supported through a range of practical services, including daily transport
to and from school, school uniforms, nutritious meals, and facilitated access to health
and allied health services. Working in partnership with families and external agencies,
Jarjum provides a comprehensive network of support designed to remove barriers to
learning and promote student success.

The strength of Redfern Jarjum College lies in the relationships it has built with a
diverse network of community, cultural, educational, and corporate partners. These
partnerships enrich the College's cultural, wellbeing, and educational programs,
providing students with valuable opportunities to connect with culture, community,
creativity, sport, and learning beyond the classroom.

During 2025, the College was proud to work alongside the following organisations and
partners:

[ Art Gallery of New South Wales

[0 Sydney Theatre Company

[0 Sydney Opera House

[0 National Centre of Indigenous Excellence
[] Tribal Warrior

[] The Settlement

[ Carriageworks

[0 Evergreen Music

[1 Bandu

[1 Catholic Schools NSW

[0 Association of Independent Schools NSW
[1 Burrundi Theatre

0 Harris Farm Markets Redfern

[] Plate It Forward

[] The Sebastian Foundation

0 Saint Ignatius' College Riverview
[ St Aloysius’ College, Milsons Point
[] PCYC Glebe

0 Community City Tennis

0 Brazilian Jiu-Jitsu St Peter’s

00 GRC Solutions

Through these partnerships, students are provided with experiences that strengthen
their cultural identity, broaden their horizons, and foster a strong sense of belonging
and connection to their community. These relationships play a vital role in supporting
the holistic development of every Jarjum and help create pathways for lifelong learning,



wellbeing, and success.

Academic Program

In 2025, Redfern Jarjum College continued to deliver a specialised, holistic academic
program as an accredited Special Assistance School (SAS) within the NESA registration
framework. In this role, the College provides a flexible and adaptive curriculum
designed to meet each student's individual learning needs, with learning goals
differentiated to ensure appropriate challenge, progress, and achievement.

A central feature of our educational approach is the development and ongoing review
of Individual Education Plans (IEPs) for all students. These plans are used to guide
teaching and learning, monitor progress over time, and ensure that classroom
strategies are responsive to each child’s strengths, needs, and learning profile.

As a registered SAS provider, Redfern Jarjum College is not required to publish
standardised assessment results, including NAPLAN data. Instead, our focus remains
firmly on individual student growth, with particular emphasis on functional literacy and
numeracy development, alongside social and emotional wellbeing.

The academic year also saw the continued implementation of the school-wide MultiLit
program, now in its fifth year. This evidence-based literacy intervention has remained a
key driver of student progress, with an increasing number of students demonstrating
readiness to engage with mainstream spelling and reading programs. These outcomes
have been supported through ongoing staff professional learning and intentional
adjustments to staffing to best meet student needs.

Jarjum’s academic program extends well beyond traditional classroom instruction and
is enriched through a wide range of learning opportunities, including:

- The integration of Aboriginal culture and Ignatian spirituality across all areas of
learning

- Individualised behaviour support strategies that enhance student engagement and
readiness to learn

« Curriculum adjustments designed to meet diverse and evolving learning needs

- Hands-on, experiential learning through excursions, creative workshops, and
visiting educators

» Outdoor and place-based learning experiences that connect students with their
environment and culture

- Targeted academic, speech, and occupational therapy interventions delivered by
specialist staff

» Support from dedicated volunteers providing small-group and individualised
assistance

- Transition programs and mentoring to support students preparing for secondary
education

Together, these elements create a rich, responsive, and culturally grounded learning
environment where every student is supported to participate meaningfully in their
education and to grow academically, socially, and emotionally.

Reporting student achievement

At Redfern Jarjum College, families are kept closely connected to their child’s learning
journey through formal written reports issued twice each year, complemented by
parent and carer meetings with classroom teachers at the end of each semester. These
conversations provide an important opportunity to share progress, celebrate
achievements, identify next steps in learning, and strengthen the partnership between
home and school.



Student reports are informed by a range of evidence, including classroom work
samples, teacher observations, and formal assessment data. This combination of
measures ensures that families receive a comprehensive and meaningful picture of
each child’s progress and how personalised learning programs are supporting their
development. Semester Two reports provide a detailed summary of growth throughout
the year, while transition meetings are also held for students moving to new schools to
support continuity of learning and a smooth handover.

Each report outlines student achievement against NSW syllabus outcomes aligned to
their stage of learning. Where appropriate, reporting also reflects progress along
developmental learning continuums, highlighting both strengths and areas for
continued growth.

In 2025, the College introduced the Maths Online Instrument assessment tool across
the school. This diagnostic tool has strengthened our capacity to identify specific gaps
in numeracy understanding and has enabled staff to design highly targeted, one-to-one
intervention sessions tailored to individual student needs. This has significantly
enhanced our ability to provide precise, responsive support in mathematics.

Positive trends in student achievement continue to be reflected in school-based data,
particularly in literacy. Improvements in spelling and writing have been sustained,
supported by ongoing targeted instruction and intervention.

The College has also continued to utilise the Progressive Achievement Test (PAT) Maths
for students in Years 2 to 6 on a twice-yearly basis. While this tool provides useful
longitudinal data on student growth, its limitations have remained evident, particularly
in its accessibility for some learners and its restriction to students from Year 2 onwards.
As a result, the College continues to review and refine its numeracy assessment
approaches to ensure data is both valid and meaningful for all students.

Reading comprehension and fluency are monitored throughout the year using DIBELS
assessments conducted at the beginning, middle, and end of the school year. These
assessments help identify students requiring additional support and inform targeted
intervention programs.

Literacy support continues to be strengthened through evidence-based intervention
programs, including MiniLit and MacgLit, delivered through both small-group and
individualised instruction. Ongoing professional learning has also deepened staff
understanding of fluency development, resulting in increased opportunities for
students to read regularly with adults, engage with more complex texts, and build
confidence and stamina in reading.



School Policies

During 2025, Redfern Jarjum College continued to strengthen its risk management and
compliance practices through a combination of internal systems, strategic
partnerships, and ongoing staff training. The College remained a beneficiary of the GRC
Solutions SALT online compliance training platform, which continued to be provided
free of charge and enabled staff to maintain currency in mandatory compliance
requirements.

The Society of Jesus in Australia (SOJA, the Province), under the leadership of the
Provincial Fr Quyen, is working towards accreditation from the Australian Childhood
Foundation as a child safe organisation. The College is supported for its part in this
endeavour by Jesuit Education Australasia (JEA) and the JEA Risk Network. The Province
and JEA have also released a Modern Slavery Policy and an Ethical and Sustainable
Procurement Policy, that have been contextualised and adopted by R]C.

The College also benefited from the expertise and support of partner organisations,
particularly St Ignatius’ College Riverview (SICR) and the Association of Independent
Schools NSW (AISNSW). These partnerships have been invaluable in supporting the
College's ongoing development of robust governance, risk, and compliance processes.

Building on work undertaken in previous years, the College continued to refine and
contextualise its suite of policies to ensure they remain relevant to the unique



operating environment of a Special Assistance School. An integrated policy
management system housed within Microsoft Teams has provided staff with a
centralised and accessible repository for policies, procedures, risk management
resources, and compliance documentation. This system has strengthened version
control, streamlined access to information, and improved the monitoring and review of
key compliance requirements.

Throughout 2025, members of the College Leadership Team continued to participate in
a range of professional networks and committees focused on school governance,
operational risk, safeguarding, and compliance. The College also maintained regular
consultation with the Head of Risk and Compliance at St Ignatius’ College Riverview to
ensure policies remained current, aligned with legislative requirements, and informed
by best practice.

A structured schedule for policy review and staff training continued to guide the
College's compliance framework. This has ensured that policies are reviewed
systematically, staff remain informed of updates and emerging requirements, and
mandatory training obligations are met in a timely manner.

As a result of these ongoing improvements, the College Executive believes that
Redfern Jarjum College is well positioned to effectively manage risk, meet its regulatory
obligations, and maintain a strong culture of compliance, accountability, and
continuous improvement.

Changes to policies

All public-facing policies were updated in the early part of the year, and this work is
ongoing for the entire suite of policies. A template was created to provide a standard
format for all new policy documents, which includes a school context section and
document control information.

The new policies were cross-referenced against previous policies, and adjustments
were made to job titles, roles, duties, and procedures as necessary. The following
policies have been updated and released: (need to link each to a copy of these policies
on our website)

Complaints Handling Policy

Child Safeguarding Policy (including Child Protection)
Behaviour Management, Discipline and Pastoral Care Policy
Enrolment Policy

Duty of Care Policy

Student Bullying, Harassment and Discrimination Policy
Staff Bullying, Harassment and Discrimination Policy

Return to Work Policy

School-Determined Improvement Targets

Redfern Jarjum College remains committed to its mission of supporting Aboriginal and
Torres Strait Islander children and families through excellence in education, wellbeing,
governance, and community engagement. Central to this commitment is the belief that
investing in people, strengthening relationships, and using resources responsibly
creates the conditions for students to flourish academically, socially, culturally, and
emotionally.



Throughout 2025, the College continued to progress the implementation of its
2024-2026 Strategic Priorities. These priorities provide a clear framework for
decision-making and continuous improvement, ensuring that the College remains
responsive to the needs of students, families, staff, and the wider community. The
Strategic Plan is underpinned by five key Strategic Enablers, which guide the College's
efforts to deliver meaningful and sustainable outcomes for Aboriginal and Torres Strait
Islander children and young people.

Ethos and Identity

Focus: Strengthen and deepen the Catholic, Jesuit, and Indigenous identity of the
College.

Key priorities:
Expand opportunities for students to engage in service to marginalised communities.

Create a program that nurtures the cultural heritage of all students while fostering
partnerships to enhance their learning experiences.

Further strengthening and communicating the school's identity as a Full-Service
Community School, deepening its connection with the local community.

Develop a relationship with Sydney Catholic Schools

Continue to deepen the Sacramental Program at the College
Teaching and Learning

Focus: Use data effectively to enhance student outcomes in literacy and numeracy.

Key priorities:

Ensure teaching programs are guided by continuous assessment to inform and improve
teaching and learning practices.

Implement a Multi-Tiered System of Support (MTSS) alongside other recommendations
from the Ngarangun Project review.

Community

Focus: Build strong partnerships with families, supporters, and local community groups
through effective, best-practice communication.

Key priorities:

Strengthen and discern relationships with key partners to drive meaningful actions and
outcomes for our school.

Hire a Communication Team to develop materials that maximise Jarjum's visibility and
foster an engaged community.

Review the support level we can provide our graduates and their families.

Cura Personalis

Focus: Prioritise a program that supports students' growth and development across all
areas.



Key priorities:

Develop a Social and Emotional Learning (SEL) program tailored to the individual needs
of all students in grades K through 6.

Review and expand the wellbeing program to address staff’s individual and collective
needs.

Explore a child-centred intervention and support model that builds on staff knowledge
of trauma-informed practice.

Resource, Environment and Risk Management

Focus: Ensure the maintenance of a safe and sustainable school environment.

Key priorities:

Launch the Gamarada Program to secure financial support from corporate partners and
the broader Jesuit Network.

Increase student enrolments from 25 to 28 in 2025, with the goal of reaching 29-30 by
2026.

Leverage our relationships with the Jesuit Network and GRC to proactively review and
monitor risk and compliance.



Initiatives Promoting Respect and Responsibility

Promoting Respect, Responsibility and Belonging

Redfern Jarjum College is committed to fostering a culture where respect,
responsibility, kindness, and community are lived values. Through intentional
programs, leadership opportunities, cultural partnerships, and community
engagement, students are supported to develop positive relationships, take
responsibility for their actions, and contribute meaningfully to the life of the College.

Morning Gathering

The school day begins with Morning Gathering, a student-led whole-school assembly
that serves as the heart of the Jarjum community. Each gathering includes an
Acknowledgement of Country, prayer, welcomes for visitors, celebrations of
achievement, and opportunities for students and staff to share important information.
Weekly themes introduced by the Principal encourage reflection on values,
relationships, and personal growth, while the "Celebrating Us" segment provides a
platform for recognising the achievements and contributions of others. Morning
Gathering continues to play a vital role in strengthening student voice, community
connection, and a shared sense of responsibility.

Cultural Partnerships and Community Connections

Throughout 2025, the College continued to work closely with a range of community
organisations, Elders, cultural leaders, and partner agencies to deepen students'
connection to culture, community, and place. These partnerships provide authentic
opportunities for students and staff to engage with Aboriginal and Torres Strait Islander
histories, cultures, and perspectives, fostering mutual respect and cultural
understanding.

Cultural Leadership and Family Engagement

The College's Cultural Partnerships Coordinator continued to play a key role in
strengthening relationships between the school, families, and community. Working
alongside teachers, cultural mentors supported the integration of First Nations
perspectives across learning programs and school life. Staff also continued to
participate in cultural learning experiences as part of the College's Reconciliation
Action Plan commitments, further developing cultural competence and understanding.

The Family Support Coordinator remained central to the College's holistic approach,
working closely with families to strengthen engagement, advocate for student needs,
and ensure that support services remained accessible and responsive.



Policies and Governance

A culture of respect and responsibility is underpinned by clear policies and procedures
that guide behaviour and relationships across the College community. These include
the Staff Code of Conduct, Child Safe policies, and the Unlawful Harassment and
Bullying Statement, which collectively establish expectations for respectful interactions
and shared accountability.

The Community Consult continued to provide valuable guidance and feedback
throughout the year. Comprised of parents, Elders, community representatives, local
agencies, and staff, the Council ensures community perspectives remain central to the
College's decision-making processes and strategic direction.

Celebrating Positive Behaviour and Attendance

The College continued to recognise and celebrate students who demonstrate the Jesuit
values of Commitment, Competence, Compassion, and Conscience through the
Deadlies Merit System. Presented at weekly assemblies, these awards encourage
students to contribute positively to the school community and acknowledge individual
growth and achievement.

The Yellow Hat Award remained a significant feature of the College's attendance
strategy. Designed by Year 6 leaders and introduced to recognise students who
achieve attendance rates of 90% or above, the award celebrates the important
connection between attendance, engagement, and learning success. In 2025, 17
students proudly received a Yellow Hat in recognition of their commitment to attending
school regularly.

Student Leadership

Student leadership continued to flourish through the Year 6 Leadership Program and
Student Consult. Meeting regularly with the Principal, student leaders provided
feedback on school initiatives, represented the views of their peers, and contributed to
decision-making within the College. These experiences helped students develop
confidence, communication skills, and a strong sense of responsibility.

A highlight of the year was the participation of Year 6 leaders in the Ignatian Youth
Leadership Conference in Melbourne. Alongside students from Ignatian schools across
Australia, our leaders explored themes of service, leadership, and social responsibility
while developing valuable life skills and forming friendships within the wider Ignatian
network.

B Kinder School Initiative

As a certified B Kinder School, Jarjum continued to promote kindness, inclusion,
resilience, and positive relationships throughout 2025. Led by student leaders and staff
champions, a range of initiatives encouraged students to recognise and celebrate acts
of kindness within the school community.

The weekly B Kinder Award, introduced by Year 6 leaders, continued to provide
students and staff with opportunities to nominate peers who demonstrated kindness,
generosity, or care for others. These nominations were shared and celebrated during
weekly assemblies, reinforcing the importance of respectful and compassionate
relationships.

Graduation and Prize Giving Awards

The annual Graduation and Prize Giving Ceremony remains an important opportunity to
celebrate student achievement, growth, and character. In 2025, the College continued
to present several special awards that reflect the values and aspirations of the Jarjum
community:

Waratah Award - Presented to one student from each class who has demonstrated
perseverance, personal growth, and a commitment to achieving their best. Named



after the Waratah, a symbol of resilience and strength, the award recognises sustained
effort and determination.

Mum Shirl Award - Awarded to a student who embodies resilience, compassion, and
strength of character. Named in honour of the respected Redfern community leader
Mum Shirl, this award celebrates students who demonstrate care and commitment to
others.

Gili Award - The College's highest student honour. Meaning "to shine" in the Gadigal
language, the Gili Award recognises a Year 6 student who consistently demonstrates
excellence in learning, strong attendance, leadership, generosity, and service to
others. The recipient exemplifies the values of Redfern Jarjum College and serves as an
outstanding role model for the school community.



Parent, Student and Teacher Satisfaction

Redfern Jarjum College recognises that strong partnerships between school, family,
and community are fundamental to student success, wellbeing, and engagement.
Throughout 2025, the College continued to prioritise authentic relationships with
families, ensuring that parents and carers remained active participants in their
children's educational journey.

Weekly Community Lunches continued to be a valued feature of school life, providing
opportunities for families to connect informally with staff, school leaders, and one
another. These gatherings foster a strong sense of community and create opportunities
for parents and carers to share feedback, discuss concerns, celebrate successes, and
strengthen relationships with the College. Families are regularly encouraged to spend
time in classrooms, engage with teachers, and gain insight into their children's learning
experiences.

The Cultural Partnerships Coordinator remained instrumental in strengthening
relationships between the College and the wider community. Through regular
communication and engagement with families, the role helps ensure that parents and
carers feel welcomed, heard, and respected as valued partners in their child's
education.

The Family Support Coordinator continued to provide practical and personalised
assistance to families throughout the year. Particular support was provided to students
and families navigating the transition from primary to secondary school, ensuring that
students moving beyond Jarjum were well prepared and supported through this
important stage of their educational journey. The increasing complexity of family
support needs also highlighted the importance of maintaining a strong wraparound
model of care that responds to both educational and wellbeing concerns.

Student voice remained an important aspect of school life. Through Morning Gathering,
Student Consult meetings, classroom discussions, and regular interactions with staff,
students were encouraged to express their views, reflect on their learning, and
contribute to decisions affecting their school experience. The College's small class sizes
and high adult-to-student ratio continued to support the development of strong
relationships between students and staff, creating a safe environment where every
student feels known, valued, and supported.

Effective communication among staff also remained a priority throughout 2025.
Teachers and support staff participated in regular staff meetings, professional learning

opportunities, and annual Review and Development processes that encouraged
reflection, collaboration, and continuous improvement. Open communication channels
between staff, leadership, and the Board continued to foster a culture of trust,
transparency, and shared responsibility.

To support ongoing improvement, the College continued to seek feedback from
students, families, staff, and community members through surveys and informal
consultation processes. The insights gathered throughout the year have informed
future planning and helped ensure that the College remains responsive to the needs
and aspirations of the Jarjum community.



Workforce
Composition

Redfern Jarjum College currently has the following staffing structure:

Principal

Deputy Principal

Cultural Partnerships Coordinator
School Administrator

Bus Drivers

Family Support Coordinator

Pastoral Care/Volunteer Coordinator
4 Classroom Teachers

1 Learning Support Teacher

1 Speech Therapist
3 FTE Teaching Assistants

Teaching
Standards

Workforce Composition, including Indigenous
Teaching Standards

Category Number
Teacher education qualifications 7
Bachelor only 0
Pre-2004 experienced teachers 0

Workforce Composition, including Indigenous

Staff Composition Number of Staff
Indigenous Australian 3
Other 19

Workforce Composition, by Gender

Staff Composition Number of Staff
Male 5
Female 14

Teacher Accreditation

Category Number
Conditional 1
Provisional 0
Proficient 6
Highly Accomplished / Lead 0




Teacher Professional Learning and Accreditation

Teacher Accreditation Status

Redfern Jarjum College remains committed to fostering a culture of continuous learning
and professional growth. Throughout 2025, staff engaged in a broad range of
professional learning opportunities designed to strengthen their capacity to support
student wellbeing, maintain safe learning environments, deepen cultural
understanding, and uphold the values of the Jesuit tradition.

Professional learning priorities reflected the unique needs of the College community
and focused on building staff knowledge, skills, and confidence across key areas of
practice. Whole-staff training undertaken during the year included:

» Child Safeguarding
« Advanced Child Protection
» Duty of Care Responsibilities
» Jesuit Province Code of Conduct
Fire Safety and Evacuation Procedures
- Emergency Management and Lockdown Training
Aboriginal and Torres Strait Islander Cultural Competence
- Ignatian Formation, with a focus on Accompaniment and
Companionship
in aE]ac}J{noan ng%rpg(%oapadcg%l%{gs”élona%qganrc'ﬁ\(r?g?% ? Eaeff completed mandatory
compliance training through the SALT online learning platform. These modules ensured
staff remained current with legislative and regulatory requirements and included:

« Privacy and Confidentiality

- Workplace Health and Safety (WHS)

» Discrimination, Harassment and Bullying
Prevention

Stzgi?n"l%a'pngr M%%%QS%eé‘trS‘R&eHo roI'e %pecn"lc professional learning opportunities
throughout the year, including curriculum development, literacy and numeracy
intervention, student wellbeing, behaviour support, and assessment practices.

This ongoing investment in professional learning ensures that staff remain well
equipped to provide a safe, inclusive, culturally responsive, and high-quality
educational experience for every Jarjum. By continually strengthening professional
knowledge and practice, the College supports both individual staff growth and
improved outcomes for students and families.

Student Attendance and management of non-attendance

Regular school attendance is fundamental to student engagement, wellbeing, and
academic success. Redfern Jarjum College continues to prioritise attendance by
providing practical supports and targeted interventions that help remove barriers to
learning and ensure students can access education consistently.

A key component of this support is the College's daily bus service, which provides
reliable transport for students across a broad geographical area. Operating each school
day, the buses commence their routes from 7:00am and transport students from
suburbs including Marrickville, Newtown, Ashfield, Summer Hill, Waterloo, Pyrmont,
Glebe, Alexandria, Woolloomooloo, and Redfern, arriving at the College in time for the



start of the school day. In 2025, the College facilitated more than 4,000 student
journeys to and from school, highlighting the significance of this service in supporting
attendance and engagement.

To maintain this service, the College employs dedicated bus drivers who manage
morning pick-ups and afternoon drop-offs, ensuring students are transported safely
and reliably each day.

The importance of regular attendance is communicated clearly to families during the
enrolment process and reinforced throughout the year. Attendance is monitored daily
through the College's student management systems, enabling staff to identify patterns
of absence promptly and provide timely support where required.

When attendance concerns arise, the College works collaboratively with students,
families, teachers, and support staff to understand the underlying factors affecting
engagement. Individualised attendance support plans are developed where necessary,
with clear goals and strategies designed to improve attendance, strengthen
engagement, and maximise learning opportunities.

Through a combination of practical support, strong family partnerships, and early
intervention, Redfern Jarjum College remains committed to ensuring every student has
consistent access to learning and the opportunity to achieve their full potential.

Student Attendance 2025

Term Attendance
Term 1 94%
Term 2 93%
Term 3 81%
Term 4 84%

Summary Financial
Information

2025 Income
Commonwealth and State Government Grants - 68%
Other Income 32%

2025 Expenses 2025 Income

I Commonwealth &
State Government
Grants

Salaries, Allowances
&Related Expenses.

Non Salary Expenses Other Income

2024 Revenue Sources 2024 Expense Breakdown

Occupancy

Other revenue Depreciation

Investment income

Donations
Other expenses

Federal grants Other grants

Employee benefits
State grants



Thank you

Together, we empower
our Jarjums to shine.

Redfern Jarjum College
Thank you to our students, families, staff, donors, and

community for your ongoing support and commitment. . Q 117 Redfern Street, Redfern NSW 2016
Your generosity helps create a strong foundation for
every Jarjum to grow, learn and thrive. : ¥4 PO Box 3177, Redfern NSW 2016

\. e: ataylor@rjc.nsw.edu.au

. Support our mission o: 0424 618 946
Your donation helps provide quality education
and opportunities for Aboriginal and Torres

Strait Islander children at Redfern Jarjum College. @ www.rjc.nsw.edu.au

Scan the QR code to donate today. |

Redfern Jarjum College is a Jesuit Primary School for
Aboriginal and Torres Strait Islander children. The motto of the College is ‘Gili' meaning 'to shine’.

We acknowledge the Gadigal people of the Eora Nation,

the Traditional Owners of the Land on which our ¢



